%@Law DHS Announces Permanent Increase in Automatic Extension Period
for Certain Employment Authorizations

In a significant move to enhance workforce stability and reduce administrative burdens, the
U.S. Department of Homeland Security (DHS) has announced a permanent increase in
the automatic extension period for certain employment authorization documents
(EADs). Effective December 10, 2024, this measure aims to address delays in processing
and ensure continuity of work authorization for eligible noncitizens.

At Lunel Law, we understand the importance of maintaining employment authorization for
our clients. Here’s an overview of what this update entails, who it impacts, and how to take
advantage of the new provisions.

What Is the Automatic EAD Extension?

The automatic extension provision allows certain noncitizens to continue working legally in
the United States while their Employment Authorization Document (EAD) renewal
application is pending. Under the new rule, the extension period has been increased from
180 to 540 days, offering a more stable timeline for employers and employees.

Who Benefits from This Change?
This update applies to individuals who meet the following criteria:

Have an EAD in an eligible category.
Timely filed their EAD renewal application (Form I-765).
Are covered under specific categories listed by USCIS.

Eligible Categories Include:

Asylum applicants.
Temporary Protected Status (TPS) beneficiaries.

Adjustment of status applicants.
Noncitizens in specific humanitarian categories, such as VAWA self-petitioners.

For a comprehensive list of eligible categories, visit the USCIS guidance on automatic
extensions.



https://lunellaw.com/asylum-and-refugees/
https://lunellaw.com/vawa-and-crime-victims/
https://www.uscis.gov
https://www.uscis.gov
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Key Impacts of the Extended Period

1. Increased Job Security for Noncitizens
With a 540-day extension, eligible individuals can continue their employment without
interruptions, ensuring financial stability for themselves and their families.

2. Reduced Administrative Burdens
Employers can rely on an extended period for automatic work authorization, minimizing
disruptions in the workforce.

3. Time for Processing Backlogs
The extended period accommodates delays in USCIS processing, giving the agency more
time to handle the growing demand for EAD renewals.

What This Means for Employers

Employers must update their internal policies to reflect this change and verify employment
authorization under the extended timeline. This includes:

» Recording the automatic extension end date on Form I-9.
» Reviewing updated USCIS guidance to ensure compliance with the new rule.

How Lunel Law Can Help

Navigating employment authorization processes can be challenging, especially for
noncitizens and their employers. At Lunel Law, we offer comprehensive support to ensure
you stay compliant with evolving immigration regulations:

» EAD Renewal Guidance: Assistance with timely filing and documentation for EAD
renewals.

 Employment Immigration Support: Guidance for employers and employees on H-1B
visas, green card applications, and more.

» Legal Representation: Advocacy for individuals facing delays or complications with USCIS
processing.
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Steps to Take Now

1. Check Your Eligibility
Determine if your EAD category qualifies for the automatic extension under the new rule.
2. File Your Renewal Application Early
Avoid unnecessary delays by submitting Form [-765 as soon as possible.
3. Consult an Immigration Attorney
Expert legal advice can help you navigate complex employment authorization issues and
avoid costly mistakes.

Conclusion

The DHS'’s decision to permanently increase the automatic extension period for certain
EADs marks a significant improvement for noncitizens and their employers. By offering a
longer extension period, this change provides stability and certainty in the often-
complicated immigration process.

At Lunel Law, we are dedicated to helping individuals and employers understand and
implement these changes. If you need assistance with employment authorization or any
other immigration-related matter, contact us today for a consultation.
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Related Services

At Lunel Law, you will be provided with expert representation, experience gained from
multiple cases of asylum seekers from different countries and from different backgrounds.

Asylum and Refugees
VAWA and Crime Victims


https://lunellaw.com/asylum-and-refugees/
https://lunellaw.com/vawa-and-crime-victims/

